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MONITORING REPORT FOR EL-10 Tenure

Board Policy is indicated in bold typeface throughout.

| present this monitoring report to the Columbia Basin College Board of Trustees that addresses the
Board’s Executive Limitations Policy: “EL-10 Tenure.” | certify that the information contained herein is
true and represents compliance, within a reasonable interpretation of the established policy, unless
specifically stated otherwise below.

mm o May 16, 2023

Rebekah S. Woods, J.D., Ph.D. Date
President, Columbia Basin College

POLICY STATEMENT: The Board of Trustees reserves the authority to grant tenure, extend the tenure
and review process for probationary faculty, and dismiss tenured faculty at Columbia Basin College.
Additionally, the Board reserves the authority to renew or not renew contracts for probationary
faculty, and to dismiss probationary faculty. Accordingly, the President will not:

1. Fail to submit recommendations to the Board to grant or deny tenure to faculty.

INTERPRETATION: | interpret this to mean that after a review of the files, input from the
appropriate vice president, and determination whether the faculty candidate has successfully
met the tenure standards including success in teaching, learning, and assessment activities,
professional development, and a demonstration of participation in shared governance and
service to College community, the President will present recommendations to the Board to
grant or deny tenure to faculty in accordance with RCW 28B.50.850 through 28B.50.869, as
currently enacted or hereafter amended.

Compliance will be demonstrated when after a review of the files, input from the appropriate
vice president, and determination whether the faculty candidate has successfully met the
tenure standards including success in teaching, learning, and assessment activities, professional
development, and a demonstration of participation in shared governance and service to College
community, the President presents recommendations to the Board to grant or deny tenure to
faculty in accordance with RCW 28B.50.850 through 28B.50.869, as currently enacted or
hereafter amended.



EVIDENCE: During the prior academic year, the Minutes of the March 21, 2022, and June 13,
2022, Board of Trustees’ meetings reflect that the Board received recommendations from the
President to grant or deny tenure to faculty completing the tenure track process and requisite
probationary period.

2. Fail to submit notice of sufficient cause for tenured faculty member dismissal through dismissal
review proceedings for Board consideration and decision.

INTERPRETATION: | interpret this to mean that the President will submit notice of sufficient
cause for tenured faculty member dismissal through dismissal review proceedings in accordance
with RCW 28B.50.861 - .862, as currently enacted or hereafter amended for Board consideration
and final decision.

Compliance will be demonstrated when the President has submitted notice of sufficient cause
for tenured faculty member dismissal through dismissal review proceedings in accordance with
RCW 28B.50.861 - .862, as currently enacted or hereafter amended for Board consideration and
final decision.

EVIDENCE: The applicable faculty personnel files found within Human Resources will reflect the
inclusion of notice of sufficient cause for tenured faculty member dismissal as well as a
complete record of dismissal review proceedings when the faculty member has elected that
process.

3. Fail to submit recommendations to the Board for the renewal or non-renewal of contracts for
probationary faculty.

INTERPRETATION: | interpret this to mean that after a review of the files, input from the
appropriate vice president, and determination whether the faculty candidate is successfully
progressing towards meeting the tenure standards including success in teaching, learning, and
assessment activities, professional development, and a demonstration of participation in shared
governance and service to College community, the President will submit recommendations to
the Board for the renewal or non-renewal of contracts for probationary faculty in accordance
with RCW 28B.50.850 through 28B.50.869, as currently enacted or hereafter amended.

Compliance will be demonstrated when after a review of the files, input from the appropriate
vice president, and determination whether the faculty candidate is successfully progressing
towards meeting the tenure standards including success in teaching, learning, and assessment
activities, professional development, and a demonstration of participation in shared governance
and service to College community, the President submits recommendations to the Board for the
renewal or non-renewal of contracts for probationary faculty in accordance with RCW
28B.50.850 through 28B.50.869, as currently enacted or hereafter amended.

EVIDENCE: During the last twelve-month monitoring period, the Minutes of the March 21, 2022,
and June 13, 2022, Board of Trustees’ meetings reflect that the Board received



recommendations from the President for the renewal or non-renewal of probationary faculty
not yet completing the tenure track process and requisite probationary period.

4. Fail to submit recommendations to the Board to issue the final order to dismiss probationary
faculty.

INTERPRETATION: | interpret this to mean that the President will submit recommendations to
the Board to issue the final order to dismiss probationary faculty in accordance with
RCW 28B.50.857.

Compliance will be demonstrated that when appropriate, the President submits
recommendations to the Board to dismiss probationary faculty in accordance RCW 28B.50.857.

EVIDENCE: The Minutes of the Board of Trustees’ meetings for the prior academic year
monitoring period reflect there were no recommendations to dismiss probationary faculty
submitted to the Board for consideration.


http://app.leg.wa.gov/RCW/default.aspx?cite=28B.50.857
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