
COLUMBIA BASIN COLLEGE 
BOARD OF TRUSTEES’ MEETING 

February 14, 2022 
Beers Board Room & Virtual 

7:30 a.m. 

Agenda 
Call to Order 

Pledge of Allegiance 

*Agenda Changes

*Approval of Minutes
January 10, 2022 Board of Trustees’ Meeting Exhibit A 

Linkage with Community 
Martin Luther King Jr. Spirit Award Winner 

Naima Chambers-Smith, Founder & CEO, Tri-Cities Diversity & Inclusion Council 

Celebrating Excellence 
CARES Funding Team 

Jessica James Ben Beus Mayra Hernandez 
Mason Bailie Angelina Rodriguez Elizabeth Moon-Patrick 
Amanda Ursino Erika Carr Ashley Myers 
Angelica Galeana Amanda Hamill  Cynthia Trevino 
Amanda Bragg Shannon Covey  Angelica Patricio-Avalos 
Brooke Young Anna Tensmeyer Kelsey Myers 

Remarks 
By Administration 

President Exhibit B 
CEO, Foundation 

By ASCBC Exhibit C 
By Faculty Senate Chair 
By AHE 
By Board Members 

Reports 
Cash Balance Report  Exhibit D 
Quarterly Financial Report Exhibit E 

Discussion  
Executive Limitations Monitoring Report EL-1 – EL-3  Exhibit F 
First Reading - Board Policies Governance Process GP-1 – GP-4 Exhibit G 

*Consent Agenda
Second Reading – Board Policies Executive Limitations EL-8 – EL-10 Exhibit H 

Public Comments 

Adjournment  



*(Requires motion/approval) 

If you are a person with a disability and require an accommodation while attending the meeting, please contact 
the President’s Office at 542-4802 as soon as possible to allow sufficient time to provide accommodations. 

Upcoming Dates: 

February 2022 
• Annual High School Art Show, February 18-28, 1 p.m. to 8 p.m., Gjerde Atrium, Free Event
• President’s Day, February 21 – CBC campus closed
• CBC Open House, Mission: College Possible, February 24, 5 p.m. to 7 p.m., SWL Building
• Tenure Files available to Trustees, February 28

March 2022 
• Annual High School Art Show, March 1-4, 1 p.m. to 8 p.m., Gjerde Atrium, Free Event
• CBC Spring Break, March 28 – April 1

April 2022 
• Spring classes begin, April 4
• ctcLink “Go-Live” Date, April 25



 

 

 

 

 

 

 

 

 

 

Exhibit A 



Page | 1 

Columbia Basin College 
Board of Trustees’ Meeting Minutes 

January 10, 2022 
Hybrid Meeting 4:00 p.m.  

Board Members in attendance: Kedrich Jackson (virtual), Holly Siler, Allyson Page (virtual), Kimberly Harper (virtual), Ofelia Rivas de Bredt (virtual) 
Board Secretaries: Rebekah Woods - President & Secretary to the Board, Ronda Rodgers - Recording Secretary 
In-Person Attendees: Eduardo Rodriguez, Michael Lee, Brian Dexter, Shaina Griffitts, Abby DeSteese, Richard Kemp, Nadine Kemp, Scott Rogers, DiShondra Goree, Omar Anderson 
Virtual Attendees: Jason Engle, Cheryl Holden, Camie Glatt, Bennie Moses, Jay Frank, Erin Fishburn, Kristina Wildenborg, Monica Hansen, Heidi Wasem, Kyle Winslow, Melissa McBurney, Rod 
Taylor, Keri Lobdell, Kelsey Myers, Jesus Mota, Douglas Hughes, Ericka Garcia, Tim Harris, Douglas Hughes, Kevin Hartze, Lane Schumacher, Daphne Larios, Josh Ellis, Martin Ramirez, Kendra 
Selle, Santi Garcia, Brevin Thompson, Lucendy Perez, Jesus Silva 

The Agenda The Discussion Action 

Call to Order Meeting called to order by Trustee Jackson at 
4:02 p.m. 

Pledge of Allegiance Trustee Jackson led the Pledge of Allegiance. 

Agenda Changes President Woods requested the addition of RCW 42.30.010(f) to the Executive Session. Trustee Siler moved and Trustee Harper 
seconded the motion to add RCW 
42.30.010(f) to the Executive Session. 
Approved unanimously. 

Approval of Minutes December 13, 2021 Meeting Minutes 
Discussion - None 

Trustee Siler moved and Trustee Page 
seconded the motion to approve all minutes 
as written. Approved unanimously. 

Celebrating Excellence 
Richard Kemp, Transforming Lives Award 
Nominee 

Fall Athletics 
Scott Rogers, Athletic Director 

President Woods introduced Richard Kemp, CBC Transforming Lives Award Nominee, to 
the Board. Richard was selected as one of six ACT Student Key Note Speakers for the 
Transforming Lives Dinner previously scheduled for January 24, 2022 in Olympia. The 
Transforming Lives Dinner was postponed until later in the spring. President Woods 
congratulated Richard and stated how proud everyone is of all he has accomplished. 

Richard Kemp thanked Professor Azhar Zaheer, Assistant Professor of Business, for the 
nomination. Richard also thanked his wife, Nadine, for encouraging him to enroll in school 
even when he didn’t know how he would pay for tuition. Richard was appreciative of the 
financial aid and scholarships he has received and felt it a great honor to represent CBC as 
the Transforming Lives Nominee.  

Scott Rogers, CBC Athletic Director, thanked the Board for their help in making the fall 
athletic season possible. All three fall sports teams captured the East Region title this year. 
Volleyball – CBC’s Lucendy Perez was named East Region MVP. CBC had two team 
members awarded 1st Team designation – Reina Deasy and Grace Morby, one team 
member named to the 2nd Team – Nya Calzadillas, and CBC Coach, DiShondra Goree, was 
given Coach of the Year honors. 
Women’s Soccer – CBC women’s soccer had a successful season outscoring all of their 
opponents by an average margin of two goals per game. The team clinched their first 
NWAC Championship appearance under head coach Omar Anderson and earned a spot at 
the Women’s Soccer Final Four. 

Trustee Jackson congratulated Richard Kemp 
on behalf of the Board stating Richard should 
be very proud of what he has accomplished.  

Trustee Jackson was encouraged to see the 
success CBC athletics has had in such a short 
amount of time with this group of new 
coaches. Trustee Jackson acknowledged Scott 
Rogers for his professionally ran athletic 
program. Trustee Jackson also mentioned 
attending two regional volleyball matches and 
Coach Goree’s ability to turn things around in 
the middle of a game. On behalf of the Board, 
we look forward to many more years of 
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Men’s Soccer – CBC’s Raymundo Mendez was named East Region MVP. CBC men’s soccer 
had eight All Star selections – Johnny Ramirez (FW), Raymundo Mendez (CM), Alan 
Barragan (CM), Zinedine Moreno (CM) and Jakob Avila (DF). Team members receiving 
league honorable mention include Daniel Puga (GK), Jesus Silva (DF) and Mario Negrete 
(FW). 

Scott Rogers introduced Head Women’s Volleyball Coach DiShondra Goree, Head 
Women’s Soccer Coach Omar Anderson and Head Men’s Soccer Coach Martin Ramirez. 
DiShondra Goree noted this was her first season coaching and thanked her assistant 
coach, Caitlyn Rhodes, for her support and stepping in to coach two games this season. 
Omar Anderson made the Board aware this was the first final four appearance for 
women’s soccer since 2009. Omar appreciated the additional resources that helped with 
recruiting and building a championship program – his team is always striving for 
excellence. Martin Ramirez just completed his fourth year of coaching and was pleased to 
have eight all star selections and the MVP of the East Region. President Woods thanked all 
those in the Athletic Department for working through the challenges of the past eighteen 
months to do what is best for our students. Congratulations! 

success! Congratulations on this past season. 

Remarks 
By Administration, President 

By CEO, Foundation 

President Woods provided highlights about CBC’s response to the ongoing COVID 
pandemic. A phone call with Dr. Amy Person, Benton Franklin Health District, indicated 
classroom and office settings at CBC were considered low risk if all students and 
employees follow masking and social distancing protocols. CBC’s Emergency Management 
team convened and is recommending the use of KN95 or 3-ply surgical masks for students 
and employees. These masks will be provided at student check-in stations and the on-
campus kiosks labelled “Cleaning Supplies & PPE Station.”  

By spring term, all on-campus students will need to complete a student vaccine 
attestation. Currently, 58% of students have completed this process and of those 
completing the attestation, 80% have indicated being fully vaccinated. Approximately 
2,400 students will need to complete the attestation process before spring. 

The tenure process will begin soon with files available for trustee review by February 28, 
2022. We anticipate 30-40 files for this year. 

The ACCT National Legislative Summit is coming up in February. Please let President 
Woods know if trustees plan to attend the summit and the President’s office will make the 
necessary reservations. 

Erin Fishburn gave an update of Foundation activities: the calendar year ended with a lot 
of donor stewardship, two estate gifts, corporate funding renewal from STCU and support 
for the Career Center from HMIS. Deposits for December alone were over $500,000. 

Ongoing Foundation projects include: received 110 completed applications for the open 
scholarship cycle, acknowledgment of fall cycle recipients taking place in February along 
with donor lunches for some of the community groups, newsletter sending year end 
acknowledgements to donors over $250, continuing work on corporate sponsorships and 
completing an RFP for insurance services. 
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By ASCBC 

By Faculty Senate Chair 

By AHE 

By Board Members 

Shaina Griffitts, CBC Service Corps Chair, gave the Board update on ASCBC activities. The 
first week in January 2022 ASCBC hosted welcome tables in the H and T buildings giving 
out SWAG and maps to students. Students have shared their appreciation for the QR 
attestation code. An in-person club rush is planned for Thursday, Jan 14 with ten clubs 
participating and one club meeting virtually. Campus Connection Officer, Heather Thom, 
has canvas events set up: “This or That” comparisons, trivia challenge and an open forum 
called “Binge Worthy” giving recommendations for television or movies to watch. 

Faculty Senate Chair Kristina Wildenborg expressed faculty have concern and additional 
questions about the student attestation process, particularly exceptions. The faculty have 
two members present on Emergency Management, so many of their questions are 
presented and discussed using that forum. There is still some hesitation by faculty about 
being on campus even with current COVID protocols in place. The Digital Learning 
Workgroup is trialing a small online cohort learning how to be successful and strategies 
for effective virtual learning. 

Tim Harris, AHE representative, shared over the winter break AHE worked cooperatively 
with Administration, Supervisors and Deans to finalize contract negotiations. In addition, 
AHE is working with Supervisors and Deans to set up the new summer and fall schedules 
in ctcLink. 

Trustee Siler 
• 12/21/21 Attended ACT Legislative Action Committee retreat
• 1/4/22 Attended ACT Board of Directors meeting
• 1/4/22 Attended ACT New Trustee Orientation planning meeting

Trustee Harper 
• Nothing to report because of the holidays.

Trustee Page 
• Looked at the Esvelt Gallery virtual art exhibit and gave props to the gallery for their

ability to present excellent exhibits, even virtually.

Trustee Rivas de Bredt 
• Met with trustee mentor, Trustee Siler, to talk about the Carver Model.
• 1/7/22 Attended a Trustee of Color Affinity group to discuss (1) how to keep

institutions accountable and (2) student preparatory courses. She was able to share
things learned by CBC. Trustee Rivas de Bredt asked what performance data CBC
shares with other CTC’s about how we collect and use data? Dr. Jason Engle, Dean for
Institutional Research stated information is collected and shared with all CTC’s on the 
SBCTC website via dashboards. There are 33 schools with varying demographics.
President Woods shared CBC is one of six Hispanic serving institutions (HSI) within
Washington state – CBC (Pasco/Richland), Big Bend CC (Moses Lake), Heritage
University (Toppenish/Pasco), Wenatchee Valley College (Wenatchee), Yakima Valley
CC (Yakima) and Perry Technical Institute (Yakima).

• 1/27/22 Will attend the Hispanic Chamber
• 2/10/22 Will attend Tri-Cities Latino Network
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Trustee Jackson 
• Nothing to report because of the holidays.

Reports 
Cash Balance Report 
Variance Report 

Enrollment Report 
Forecasting for AY 2022-23 & Beyond 

VP for Administrative Services, Eduardo Rodriguez, provided highlights from the Cash 
Balance and Variance Report. VP Rodriguez noted a $2M change from last month’s cash 
balance. This was a $2M move from cash into investments.   

Dr. Jason Engle, presented a Power Point presentation on enrollment forecasting. 
Institutional Research and Budget Services have collaborated on estimating enrollments 
for the upcoming academic year for four years now, beginning with the 2016-17 school 
year. Forecasting depends on regularity, something we have not had during COVID. These 
enrollment fluctuations have taken place at every CTC in the state. CBC’s drops in student 
enrollment have not been as large as the National Student Clearinghouse (NSC) predicted 
for public 2-year schools.  

CBC budgeted conservatively given the uncertainty we experienced previously and our 
experience with first year students. Enrollment declined again for Fall 2021, so the 
conservative budgeting approach has so far been vindicated. Additionally, Student 
Enrollment Management (SEM) expressed a desire to be more instrumental in 
understanding and involved in the forecasting process. 

The four main forces affecting enrollment, per NSC information, are broken down into 
temporary and lasting forces. Temporary forces include the pandemic (health, vaccines, 
masks, online instruction) and economics (demand for workers). Lasting forces relate to 
demographics (declines in high school students or shifts in race/ethnicity) and financial 
forces (household income and college affordability). One fundamental driver of “core” 
enrollment for CBC is local population and local student growth. Benton/Franklin High 
School enrollments have seen continued growth since 2014-15; particularly in Pasco 
(+24.3%), among Hispanic/Latinx (+30.0%) and low income (+10.5%). President Woods 
noted that CBC contracted with Ruffalo, Noel and Levitz to assist by looking at every CBC 
policy and process leading to the implementation of a Customer Relationship 
Management (recruitment/retention) system.  

Another fundamental driver of “core” enrollment relates to choice environment; the labor 
market and competing alternatives. There is currently larger demand for entry level 
workers and with rising cost of living, basic needs have financial impacts on enrollment. In 
addition, the 2008 recession created a small national decrease in graduates. Other schools 
will become more attractive during periods of student population decrease with 
community colleges more sensitive to decreases in student populations. Community 
colleges now have 21% fewer freshmen than in 2019 according to the NSC. Other 
environmental changes contributing to enrollment decline include: the online 
environment has not been student’s modal “first choice,” the technology gap/comfort 
remained an issue during Fall 2020 and Running Start enrollment saw a 16.7% decline 
versus 10.5% decline for all other new student enrollment. 

Recovery will be a two to three-year process if CBC is able to go back to pre-pandemic 
enrollment levels. Winter quarter 2022 will show ≈10% decline in enrollment. 

Trustee Jackson noted when Dr. Woods 
joined CBC, the Board tasked her with finding 
the strategies to continue to grow CBC’s 
enrollment even with consistent positive 
economic factors for our area. 

Trustee’s Rivas de Bredt and Harper thank Dr. 
Engle for collecting the data in order to look 
at leading rather than lagging indicators. 
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Discussion 
First Reading - Board of Trustees’ Policies 
Executive Limitations EL-8 through EL-10 

No discussion or proposed modifications at this time. Trustee Siler moved and Trustee Harper 
seconded a motion to move the Board of 
Trustees’ Policies Executive Limitations EL-8 
through EL-10 to the February 2022 consent 
agenda. Approved unanimously. 

Consent Agenda 
Board of Trustees’ Policies Executive 
Limitations EL-1 through EL-4 

Second Reading – Board of Trustees’ 
Policies Executive Limitations EL-5 through 
EL-7 

The Board reviewed proposed changes, marked in red lettering, and proposed deletions, 
highlighted in yellow, to EL-1 through EL-4 and did not have any additional changes. 

The Board reviewed proposed changes, marked in red lettering, and proposed deletions, 
highlighted in yellow, to EL-5 through EL-7 and did not have any additional changes. 

Chair Jackson proposed an aggregate motion 
approving the Board of Trustees’ Policies 
Executive Limitations EL-1 through EL-7 from 
the Consent Agenda. Trustee Siler moved and 
Trustee Rivas de Bredt seconded a motion to 
approve Board of Trustees’ Policies Executive 
Limitations EL-1 through EL-7 in aggregate. 
Approved unanimously. 

Public Comments Student, Nadine Kemp, thanked the Board and President Woods for their dedication and 
continued work for the College. Nadine pointed out that students living in communities 
further away from CBC or students with transportation difficulties rely on campus student 
service offices, like Hawk Central and Career Services, to be open when they travel into 
Pasco or Richland to conduct school business. During COVID, it has been difficult for many 
students to receive the services they need in person. She encouraged all CBC offices to 
continue to improve accessibility to all students. She also suggested new students may not 
know where to find services in Hawk Central – it’s sometimes confusing where to start – 
and she believes some CBC processes could be streamlined to make it less complicated for 
[new or prospective] students. 

The trustees and President Woods thanked 
Nadine for her comments. 

Break at 5:53 p.m. 

Convene to Executive Session at 6:03 p.m. 

Executive Session 
Expected return to public meeting at 6:25 p.m. 
Adjourned Executive Session at 6:22 p.m. 

RCW 42.30.010(f): To receive and evaluate complaints or charges against a public officer 
or employee. 

Adjournment: 6:23 p.m. Trustee Jackson adjourned the meeting at 6:23 p.m. 

Next Board of Trustees’ Meeting 
Beers Board Room & Zoom Webinar 

February 14, 2022  -  7:30 a.m. 

_________________________________________ 
Kedrich Jackson, Chair 
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CBC in the News
January 2022
Tri-City Herald: ‘To help other people.’ Tri-Cities nonprofit leader awarded MLK Spirit Award

Tri-City Herald: Ex-Pasco councilman remembered for his passion and what he brought to 
CBC’s campus

Tri-City Herald: Sports brief – CBC Basketball

Tri-City Herald: Record numbers slam Tri-Cities COVID test sites. How to order new home kits

Tri-City Herald: CBC postpones Martin Luther King award presentation because of COVID 
spike

Tri-City Herald: Fired Kennewick fire chief sues, saying racial discrimination cost him his job

Tri-City Herald: Sports brief – NWAC Basketball

Tri-City Herald: Update | Schools, Hanford and PNNL closed Thursday after winter storm hits 
Tri-Cities

KNDU-TV: Trios constructs new birth center while funding scholarships 

KNDU-TV: Jan. 6 School Closures and Delays

KNDU-TV: Recipient of 2022 CBC MLK Spirit Award Honors Dr. King's dream with community 
service day 

KNDU-TV: Madeline Motivates – Encouraging Arts Involvement

Telemundo Yakima Tri-Cities: Conoce la ganadora del premio MLK Spirit 2022, quien honra el 
sueño del Dr. King con un día de servicio comunitario

KEPR-TV: Building a Dream event culminate on MLK Day, more than 1000 families served 

KVEW-TV: Honoring Dr. Martin Luther King Jr. through celebrating service, diversity and 
inclusion

KVEW-TV: Public offices, businesses closed or limited on Thursday due to weather

KVEW-TV: Mid-Columbia businesses & public services close early for winter storm

KVEW-TV: Tri-Cities volunteers honor MLK Day by giving out essential goods to those in need

KUNW-TV: Orgullo Comunitario - Marisol Luna-Peralta

KUNW-TV on Facebook: Orgullo Comunitario - Melody Arche

Newsradio 610 KONA: CBC’s Jay Frank on this year's MLK Spirit Award winner and an 
upcoming vaccine clinic at CBC

Good Fruit Grower: Juan Munguia, a Young Grower From Mattawa, WA

Tri-Cities Area Journal of Business: Omicron cloud won’t dim our outlook on 2022 
development

MSN.com: Postponement of CBC’s MLK Ceremony

CBC News: Postponement of MLK Spirit Award Ceremony

Yakima Herald Obituary: Edgar Hargrow

Post Register: Caydence Taylor Signs with Columbia Basin

Compiled 1/31/2022 by Jay Frank, Asst. VP for Communications & External Relations  --- For more, visit the News page of CBC’s website

https://amp.tri-cityherald.com/news/local/article257331282.html
https://www.tri-cityherald.com/news/local/article257714653.html
https://www.tri-cityherald.com/sports/high-school/article257451042.html
https://www.tri-cityherald.com/news/coronavirus/article257312732.html
https://www.tri-cityherald.com/news/local/education/article257331497.html
https://www.tri-cityherald.com/news/local/article257265957.html
https://www.tri-cityherald.com/sports/article257223027.html
https://www.tri-cityherald.com/news/weather-news/article257082402.html
https://www.nbcrightnow.com/top_story/trios-constructs-new-birth-center-while-funding-scholarships/article_12be8018-6e85-11ec-8d5d-a7f8fa699b15.html
https://www.nbcrightnow.com/top_story/jan-6th-school-closures-and-delays/article_e972510a-6eaf-11ec-a5e3-7fbf73c7d03f.html
https://www.nbcrightnow.com/news/recipient-of-2022-cbc-mlk-spirit-award-honors-dr-kings-dream-with-community-service-day/article_17c9e576-7807-11ec-bacc-8f83adb39e1a.html
https://www.nbcrightnow.com/madeline-motivates/madeline-motivates-encouraging-arts-involvement/article_dbb1d318-787f-11ec-8eb1-8f4d26aee703.html?fbclid=IwAR2wN9xoUl9j-xhsc4wlYTCAL7AAkQ1mTHVb17QsLDtbozpgfD6TbNRli4M
https://telemundoyakimatricities.com/conoce-la-ganadora-del-premio-mlk-spirit-2022-quien-honra-el-sueno-del-dr-king-con-un-dia-de-servicio-comunitario/
https://keprtv.com/news/local/building-a-dream-event-culminates-on-mlk-day-more-than-1000-families-served
https://www.yaktrinews.com/draft-mlk-event-tri-cities-diversity-inclusion-council/
https://www.yaktrinews.com/snow-closures-public-offices-businesses-closed-thursday-weather/
https://www.yaktrinews.com/snow-closures-mid-columbia-businesses-public-services-close-early-for-winter-storm-2/
https://www.yaktrinews.com/tri-cities-volunteers-honor-mlk-day-by-giving-out-essential-goods-to-those-in-need/
https://kunwtv.com/news/local/orgullo-comunitario-01-13-2022
https://www.facebook.com/watch/?v=245845004311820&ref=sharing
https://soundcloud.com/user-503740374/cbc-college-report-mlk-winner?si=fe7f0b2733e94ee6952dd8c79bc6257e&utm_source=clipboard&utm_medium=text&utm_campaign=social_sharing
https://www.goodfruit.com/juan-munguia-a-young-grower-from-mattawa-washington/?utm_source=Good+Fruit+Grower+large+list&utm_campaign=40b5ac3ac3-Good_Fruit_Grower_newsletter_20181019_COPY_01&utm_medium=email&utm_term=0_eb9cf12266-40b5ac3ac3-115645549
https://www.tricitiesbusinessnews.com/2022/01/our-view-jan22/
https://www.msn.com/en-us/movies/oscars/cbc-postpones-martin-luther-king-award-presentation-because-of-covid-spike/ar-AASNoF4
https://www.columbiabasin.edu/connect/about-cbc/news/postponement-of-mlk-spirit-award-ceremony.html
https://www.yakimaherald.com/obituaries/obituaries_of_note/ex-pasco-councilman-remembered-for-his-passion-and-what-he-brought-to-cbcs-campus/article_330b8614-b22c-5b1d-90cf-587e81386416.html
https://www.postregister.com/chronicle/sports/caydence-taylor-signs-with-columbia-basin/article_cfe720b3-69f6-51c1-8544-c5395fcab59b.html
https://www.columbiabasin.edu/connect/about-cbc/news/index.html
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Board of Trustees Newsletter                                                                       February 2022 

   

 

LEGO Fun Hour 
We are revisiting the LEGO Fun Hour from last quarter. Students will be able to participate from 

1:00-2:00pm on Tuesdays in the HUB Congress Room. Students can pick-up their LEGO Kits at 
the CBC Food Pantry or at the event. This is a great way for students to be able break away 

from their studies and be creative while connecting with others. 
 

Meditation Crafting Hour  
Another revisit from last quarter is our crafting hour. Students will be able to participate in an 

hour of relaxation from 2:00-3:00pm every Wednesday in the HUB Congress Room until the 

end of the quarter. Students will continue to be provided a free Paint-by-Sticker book, but we 

have also added a free adult coloring book with colored pencils. These can be retrieved at the 

CBC Food Pantry or at the start of each activity.  

 

Club Highlights 
ASCBC held a virtual Club Rush from January 23 – February 6. This was a supplemental online 

event to compliment our in-person Club Rush which was held on January 13. Due to this online 

activity, two of our clubs have received enough new membership to re-charter for this school 

year. These two clubs are SQUAD which is our LGBTQ+ club and the American Sign Language 

(ASL) club. 

 

ASCBC Canvas Events 
We continue to have online events for our students!  

The trivia challenge for February is the popular TV show, Grey’s Anatomy.  

We have added a new weekly YouTuber Spotlight activity too.  

This month we also have two Valentine’s Day playlists through Spotify. One is “I’m in Love,” and 

the other is “Love is Overrated” for those students who don’t particularly like Valentine’s Day.  

 

Leadership Council 
We are also continuing to have Leadership Council online this quarter. This voluntary workshop 

helps students to grow their leadership skills with the help of ASCBC. We currently have 12 

students enrolled. This quarter we are using the Netflix’s show 7 Days Out as a learning tool. 

The show is a docuseries which covers the planning of six of the world’s largest events. Each 

episode is assigned a key word that has to do with leadership. Students can interact over Zoom 

or through Canvas to answer questions and learn about themselves as leaders in connection to 

each week’s episodes.  

 

Thank you for your continued support of ASCBC.  
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ASSETS FY2021-2022

CASH 48,318,233$         
1110 In Bank 12,092,863$              Dedicated Balances
1120 Undeposited -$  1110 Student Supported Capital 2,861,453$  
1130 Petty 5,504$  1110 3.5% - Needy Student Aid 348,323$  

Total 12,098,367$              1110 Students S&A 942,242$  
1110 Bookstore Operating Reserves 500,000$  

INVESTMENTS 1110 Technology Fee 1,718,442$  
1210 Investments(ST/LT) 21,385,849$              1110 Parking Fees 736,647$  

Total 21,385,849$              1110 Basic Food Employment and Training 184,419$  
Total 7,291,526$  

ACCTs RECEIVABLE
1312 Current 624,684$  
1318 Unbilled 479,079$  
1319 Other 12,895$   $ 8,600,000 
1342 Allowance for Accts Rec (35,504)$  Unplanned Capital Repair and Replacement  $ 2,000,000 
Total 1,081,154$                Real Estate Debt Fund  $ 176,520 

Planned Future Operations  $ 2,570,729 
INTER/INTRA GOV RECEIVABLES  $ 15,075,000 

1350 Due From Other Funds- VPA 832,913$  Emergencies 2,000,000$  
1351 Due From Fed 4,170,578$                
1352 Due From Other Gov 1,263,545$                Total 30,422,249$  
1354 Due From Other Agency 9,505,549$                
Total 15,772,585$              

TOTAL ASSETS 50,337,955$     

LIABILITIES
CURRENT

5111 Accts Payable (240,661)$  

5124 Accrued Salaries Pay 1,574,328$                
5150 Due To Other Funds- VPA 206,438$  
5154 Due To Other Agency -$  
5158 Sales/Use Tax 4,617$  

5199 Accrued Liabilities -$  

5173 COP Current Year P&I Due 475,000$  

Total 2,019,722$                

TOTAL LIABILITIES 2,019,722$       

Operating Reserves Balance
Existing Reserve  balance less Dedicated Reserves and 

Emergency Reserves 10,604,458$         

Capital Facilities Projects

FY 2122 - Estimated Cash Balances - COLUMBIA BASIN COLLEGE
December Month End 2021

 Cash Balance
(ASSETS less LIABILITIES)

Reserves Policy - (BOT Policies on Reserves)
Values

Operating Reserve

1 December Month End 2021
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FY2022 FY2021
DEC 2021 DEC 2020

Operating Revenues
Student tuition and fees, Gross 14,986,908             15,902,437            
Auxiliary enterprise sales 1,388,194               1,415,161               
State and local grants and contracts 7,020,598               6,852,858               
Federal grants and contracts 9,207,036               2,141,797               
Other operating revenues 346,082                   (449,478)                 

32,948,818            25,862,776           

Operating Expenses
Salaries and wages 15,386,941             13,756,787            
Benefits 5,137,449               5,001,815               
Scholarships and fellowships, Gross 16,693,023             9,982,259               
Operating Expenses 4,295,400               3,966,884               
Purchased services 732,185                   653,085                  
Depreciation 1,867,497               2,024,609               
Supplies and materials 1,078,487               1,032,115               
Utilities 534,601                   443,883                  

45,725,583             36,861,437            

(12,776,765)            (10,998,661)           

Non-Operating Revenues
State appropriations 13,139,926             11,422,360            
Federal Pell grant revenue 5,666,309               2,525,381              
Investment income, gains and losses 24,411                     103,452                  

18,830,646             14,051,193            

Non-Operating Expenses
Building fee remittance (1,077,351)              (789,596)                
Innovation fund remittance (283,866)                 (203,595)                
Interest on indebtedness (1,092,150)              (627,753)                

(2,453,367)              (1,620,944)             

16,377,279             12,430,250            

Income or (loss) before other revenues, expenses, gains, or losses 3,600,514               1,431,588              

Capital appropriations 47,256                     1,370,620              

3,647,770               2,802,209              

Net non-operating revenues (expenses)

Increase (Decrease) in net position

Columbia Basin Community College
Statement of Revenues, Expenses and Changes in Net Position

For December 31, 2021 (Unaudited)

Total non-operating expenses

Total non-operating revenue

Total operating revenue

Total operating expenses

Operating income (loss)



 

 

 

 

 

 

 

 

 

 

Exhibit F 



 

 
 
 

 
 
 

MONITORING REPORT FOR EL-1 General Executive Accountability 
 
 
Board Policy is indicated in bold typeface throughout.  
 
I present this monitoring report to the Columbia Basin College Board of Trustees that addresses the 
Board’s Executive Limitations Policy: “EL-1 General Executive Accountability.” I certify that the 
information contained herein is true and represents compliance, within a reasonable interpretation of 
the established policy, unless specifically stated otherwise below.  
 
 
 
___________________________________________  February 9, 2022_________________ 
Rebekah S. Woods, J.D., Ph.D.     Date 
President, Columbia Basin College 
 
 
POLICY STATEMENT: The Board of Trustees is responsible for following the adopted Carver 
Governance Model and Process. The President is held accountable for organizational compliance – 
ensuring and allowing any practice, activity, decision or situation is lawful, prudent and not in 
violation of commonly accepted business and professional ethics, and fit within the provisions set 
forth in the State Board for Community & Technical College, Office of Financial Management and 
Columbia Basin College policies, and/or take into account any executive order of the Governor of the 
State of Washington. 

 
INTERPRETATION: I interpret this to mean that the College will ensure its actions adhere to state 
and federal laws and other compliance requirements and ethical responsibilities within the State 
Board for Community & Technical College, Office of Financial Management, executive orders of 
the Governor of the State of Washington applicable to higher education, its own policies, and 
the Ethics in Public Service Act. 
 
Compliance will be demonstrated when: 

a) The Washington State Auditor General’s regular audits include no substantive 
findings that are not remedied through immediate correction or voluntary 
compliance plans; 

b) There is a whistleblower policy in place that permits employees to report suspected 
improper actions and protection from retaliation when making such reports; and 

c) Employees receive training under the Ethics in Public Service Act and the College’s 
Code of Ethics Policy (Approved by the Executive Ethics Board) and are aware of 



 
 

their individual responsibility related to their use of the College’s resources, 
guidelines for reporting violations or raising concerns about possible violations. 

 
EVIDENCE:  

a) On June 2020, the Office of the Washington State Auditor’s Office completed a four-
year accountability audit.  The report indicated that “…College operations complied, 
in all material respects, with applicable state laws, regulations, and its own policies, 
and provided adequate controls over the safeguarding of public resources.”  

b) Additionally, the College follows the Generally Accepted Accounting Principles 
(GAAP), the Governmental Accounting Standards Board (GASB), and Office of 
Financial Management State Accounting and Administrative Manual’s (SAAM) 
accounting and internal control practices and policies. The Washington State 
Auditor’s Office conducts a yearly financial audit of the College’s financial reports with 
“…consideration of the College’s internal control over financial reporting and on 
[their] tests of its compliance with certain provisions of laws, regulations, contracts 
and grant agreements and other matters.”  A review of the most recent audit 
published on March 29, 2021 indicates that “…the financial statements referred to 
above present fairly, in all material respects, the respective financial position of the 
business-type activities and the aggregate discretely presented component units of 
Columbia Basin College, as of June 30, 2020, and the respective changes in financial 
position and, where applicable, cash flows thereof for the year then ended in 
accordance with accounting principles generally accepted in the United States of 
America.” 

c) Employees receive information related to the Washington State Whistleblower Act 
and the College’s Whistleblower Policy in which employees have protections to file 
claims including violations of federal or state laws or rules, or other improper 
governmental action under RCW 42.40.020.    

d) Employee training schedules, information related to the Washington State 
Whistleblower Act, and College’s Code of Ethics Policy are all available within 
Human Resources and Legal Affairs.  

 



 

 
 
 

 
 
 

MONITORING REPORT FOR EL-2 Treatment of Community Members and Students 
 
 
Board Policy is indicated in bold typeface throughout.  
 
I present this monitoring report to the Columbia Basin College Board of Trustees that addresses the 
Board’s Executive Limitations Policy: “EL-2 Treatment of Community Members and Students.” I certify 
that the information contained herein is true and represents compliance, within a reasonable 
interpretation of the established policy, unless specifically stated otherwise below.  
 
 
 
___________________________________________  February 9, 2022________________ 
Rebekah S. Woods, J.D., Ph.D.     Date 
President, Columbia Basin College 
 
 
POLICY STATEMENT: With respect to staff interaction with community members and students or 
those applying to be students, the President shall set and maintain organizational expectations and 
norms that ensure their safe treatment, respect, dignity, confidentiality and privacy. Accordingly, the 
President shall not:  
 

1. Use application forms or procedures that elicit unnecessary information or violates 
confidentiality and privacy. 
 
INTERPRETATION: I interpret this to mean that the College will use the Washington State Board 
for Community and Technical Colleges (SBCTC) system-approved admissions application. All 
Columbia Basin College (CBC)-specific applications and forms will only ask for information that is 
needed. Access to the information will be limited to those employees that need access in order 
to complete their job responsibilities.  
 
Compliance will be demonstrated when the College uses the SBCTC system-approved admission 
application and all other CBC-specific applications and forms only ask for information needed. 
Access to the information is then limited to only those employees who need to know in order to 
complete their job responsibilities.  
 
EVIDENCE: Access to the SBCTC admissions application and all CBC-specific applications and 
forms are available within Student Services. Employees are granted access within the SBCTC 
system after approval is received from the Registrar’s Office, based on their job description and 
the access needed to perform their job responsibilities.  



 
 

 
2. Use methods of collecting, reviewing, transmitting or storing client information that fail to 

protect against improper access to the information elicited. 
 
INTERPRETATION: I interpret this to mean that the College will have policies and procedures in 
place that protect the confidentiality of records and data.   
 
Compliance will be demonstrated by the College having policies, procedures, and training in 
place that protect the confidentiality of records and data, these policies are reviewed on a 
regular basis, and appropriate action is taken in response to any substantiated violations. 
 
EVIDENCE: The College has several policies and procedures in place to protect the confidentiality 
of records and data including:  

a) Identity Theft Prevention Policy,  
b) Records Management – Records Retention and Disposition Policy, and  
c) Data Governance Policy. 

The College also has Family Educational Rights and Privacy Act (FERPA) information and training 
that is required of all employees prior to receiving electronic access to student records within 
the Student Management System. All policies are reviewed on a regular cycle and no violations 
of these policies have been substantiated.  
 

3. Fail to inform the community members and students about what may be expected and what 
may not be expected from the service offered. 
 
INTERPRETATION: I interpret this to mean that information is clearly communicated to students 
and community members through multiple methods regarding the services available and the 
applicable details regarding those services.  
 
Compliance will be demonstrated when the College communicates to students and community 
members through multiple methods regarding the services available and the applicable details 
regarding those services.  
 
EVIDENCE: The College website, student catalog, student viewbook, and various other 
publications articulate the services available. Many include a Frequently Asked Questions (FAQ) 
section as well as contact information for those who need additional information regarding each 
service. Prospective and current students also receive information directly from employees at 
formal events such as on-campus recruitment visits, First Year Information (FYI) for new 
students, individual meetings with Hawk Central Specialists, Completion Coaches and 
Counselors, and more.  

  



 
 

4. Withhold a grievance process from students who believe that they have not been accorded a 
reasonable interpretation of rights established pursuant to this Policy. 
 
INTERPRETATION: I interpret this to mean that the College will have documented complaint and 
appeal procedures available and communicated to students.  
 
Compliance will be demonstrated when the College has documented complaint and appeal 
procedures available and communicated to students through a variety of methods. 
 
EVIDENCE: The College has a documented Student Complaint process available for students to 
express dissatisfaction with the performance or action of an employee plus several other 
processes available including appeals from student conduct decisions, grade appeals, 
discrimination or harassment complaints based on protected class status, appeals for parking 
citations, and debt review appeals.  
 

5. Operate without written procedures which clarify the rules for students. 
 
INTERPRETATION: I interpret this to mean that information is clearly communicated to students 
through multiple methods regarding College rules including applicable written procedures and 
forms.  
 
Compliance will be demonstrated when the College communicates to students through multiple 
methods regarding College rules and any applicable procedures and forms.   
 
EVIDENCE: The College website, student catalog, course syllabi, student rights and 
responsibilities and various other publications articulate the various College rules and applicable 
procedures and forms.   

 



 

 
 
 

 
 
 

MONITORING REPORT FOR EL-3 Treatment of Employees 
 
 
Board Policy is indicated in bold typeface throughout.  
 
I present this monitoring report to the Columbia Basin College Board of Trustees that addresses the 
Board’s Executive Limitations Policy: “EL-3 Treatment of Employees.” I certify that the information 
contained herein is true and represents compliance, within a reasonable interpretation of the 
established policy, unless specifically stated otherwise below.  
 
 
 
___________________________________________  February 9, 2022_______________ 
Rebekah S. Woods, J.D., Ph.D.     Date 
President, Columbia Basin College 
 
 
POLICY STATEMENT: With respect to the treatment of paid and volunteer staff, the President may not 
cause or allow conditions which are unlawful, unfair or undignified. Accordingly, the President shall 
not:  
 

1. Operate without written personnel procedures, which clarify personnel rules for staff, provide 
for effective handling of grievances, and protect against wrongful conditions – e.g., nepotism, 
grossly preferential treatment for personal reasons. 
 
INTERPRETATION: I interpret this to mean that the College will have documented policies 
available for all employees including those related to personnel procedures, the handling of 
grievances under applicable collective bargaining agreements, complaints under college policy 
and state or federal law, and mechanisms for review to protect against wrongful conditions such 
as nepotism.  
 
Compliance will be demonstrated when the College has documented policies and language in 
applicable collective bargaining agreements available for all employees including those related 
to personnel procedures, the handling of complaints and grievances, and those that protect 
against wrongful conditions such as nepotism.  
 
EVIDENCE: The College maintains a list of policies, guides, and procedures on both the external 
website and the employee intranet. They are organized in ten categories including “Human 
Resources” which documents personnel procedures and includes Policy 3-170, Nepotism. The 
“General” category includes Policy 1020, Non-Discrimination and Harassment Policy and 

https://www.columbiabasin.edu/public-info/policies/
https://www.columbiabasin.edu/public-info/policies/
https://intranet.columbiabasin.edu/resources/general-resources/policies/index.html


 
 

Procedure, and Policy 1030, Title IX Grievance Policy. Collective Bargaining Agreements for 
WPEA and AHE also include documented grievance procedures for classified staff and faculty 
alleging contract violations.   
 

2. Discriminate against any staff member for expressing an ethical dissent. 
 
INTERPRETATION: I interpret this to mean that the College will not discriminate or retaliate 
against any employee who expresses an ethical dissent regarding decisions and actions by the 
College.  
 
Compliance will be demonstrated when the College intentionally seeks feedback, comments and 
concerns from employees and responds appropriately to all claims of discrimination or 
retaliation against those expressing an ethical dissent.  
 
EVIDENCE: The College intentionally seeks feedback, comments and concerns through a variety 
of methods including but not limited to, monthly all-campus Coffee and Conversation, 
Administrative Council, Faculty Senate meetings, AHE Labor Management meetings, Emergency 
Management meetings, employee surveys, campus climate surveys, etc. There have been no 
substantiated claims of discrimination or retaliation against anyone expressing an ethical 
dissent. Information related to claims of discrimination and retaliation is available within Human 
Resources and Legal Affairs.  
 

3. Hinder or prevent, restrict the exercise of academic freedom.  
 
INTERPRETATION: I interpret this to mean that the College builds a culture of support for the 
exercise of academic freedom as articulated by the American Association of University 
Professors (AAUP) for faculty in teaching, for students in learning, and the institution as a whole. 
 
Compliance will be demonstrated when the College provides processes for employees and 
students to express complaints about a lack of or violation of academic freedom and the College 
takes appropriate action for any substantiated findings.   
 
EVIDENCE: No complaints claiming a violation of academic freedom have been substantiated. 
Information related to employee complaints and grievances is available within Human 
Resources and Legal Affairs. Information related to student complaints is available from the 
Office of Instruction.  
 

4. Hinder or prevent employees from using established grievance procedures. 
 
INTERPRETATION: I interpret this to mean established grievance procedures for employees will 
be documented and communicated and employees will be encouraged to use them when 
applicable. 
 



 
 

Compliance will be demonstrated when the College has documented grievance procedures 
available for all employees and they are encouraged to use them when applicable.  
 
EVIDENCE: The College has documented grievance policies and procedures available on our 
website including Policy 1020, Non-Discrimination and Harassment Policy and Procedure, and 
Policy 1030, Title IX Grievance Policy. Collective Bargaining Agreements for WPEA and AHE also 
include documented grievance procedures for classified staff and faculty alleging contract 
violations.  All new employees are trained on College policies during onboarding and on an 
ongoing basis throughout their employment. New supervisors are all trained on collective 
bargaining agreements including grievance procedures and routinely provided updates 
regarding substantive changes. Training schedules are available in Human Resources.  
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Community College  District  19  
Board  of  Trustees  

 
  

POLICY TYPE: GOVERNANCE PROCESS GP-1 
POLICY TITLE: GOVERNANCE COMMITMENT 

The purpose of governance is that the Board, on behalf of the citizens of Benton and Franklin 
counties, ensures the accountability of Columbia Basin College by assuring ensuring that it 
(a) achieves appropriate results for the appropriate recipients at an appropriate cost, 
and (b) avoids unacceptable activities, conditions and decisions. 
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Community College  District  19  
Board  of  Trustees  

POLICY TYPE: GOVERNANCE PROCESS GP-2  
POLICY TITLE: GOVERNING  STYLE  

The Board will govern with an emphasis on outward vision rather than an internal preoccupation, 
encouragement of diversity in viewpoints, strategic leadership more than administrative detail, 
clear distinction of Board and President roles, collective rather than individual decisions, future 
rather than past or present, and proactivity rather than reactivity. The Board will: 

1. Deliberate in many voices, but govern in one.

2. Be responsible for excellence in governing and an initiator of policy initiating policy.

3. Direct, control and inspire the organization Columbia Basin College through the careful 
establishment of broad written policies reflecting the Board’s values and perspectives. The 
Board’s major policy focus will be on the intended long term impacts outside the 
operating organization, not on the administrative or programmatic means of attaining 
those effects.

4. Enforce upon itself whatever discipline is needed to govern with excellence. Discipline will 
apply to matters such as attendance, preparation for meetings, policy making principles, 
respect of roles, and ensuring the continuity of governance capability.

5. Monitor and discuss the Board’s process and performance periodically. Self-monitoring will 
include comparison of Board activity and discipline to policies in the Governance Process and 
Board-Staff Linkage categories.

6. Continual Provide continuous Board development will to include, but not be limited to, 
orientation of new members in the Board’s governance process and periodic Board 
discussion of process improvement.
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Community College  District  19  
Board  of  Trustees  

POLICY TYPE: GOVERNANCE PROCESS GP-3  
POLICY TITLE:  BOARD JOB DESCRIPTIONS  

The job of the Board is to represent the citizens of Benton and Franklin counties in determining 
and demanding appropriate organizational performance.  To distinguish the Board’s own unique 
job from the jobs of its staff, the Board will concentrate its efforts on the following job “products” 
or outputs: 
1. The link between the organization Columbia Basin College and the citizens of Benton and

Franklin counties.

2. Provide written governing policies which, at the broadest levels, address:
a. Ends: Organizational products, impacts, benefits, outcomes, recipients, and their relative

worth (what good, for which needs, at what cost).

b. Executive Limitations: Constraints on executive authority which establish the prudence
and ethics boundaries within which all executive activity and decisions must take place.

c. Governance Process: Specification of how the Board conceives, carries out and monitors its
own tasks.

d. Board-Staff Linkage: How power is delegated and its proper use monitored, the President
role authority and accountability. through the authority and accountability of the President's
role.

3. The assurance of Ensuring the President’s performance (against policies in 2a and 2b).

4. A link between the Board and the College Foundation Board for maintaining 
communication and providing coordination between the two Boards.
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Community College  District  19  
Board  of  Trustees  

 
 

POLICY TYPE: GOVERNANCE PROCESS GP-4 
POLICY TITLE: CHAIRPERSON’S ROLE 

The Chair assures the integrity of the Board’s process and, secondarily, occasionally represents 
the Board to outside parties. The Chair is the only Board member authorized to speak for 
the Board (beyond simply reporting Board decisions), other than in rare and specifically 
authorized instances. 

1. The job result of the Chair is that the Board behaves consistent with its own rules and those 
legitimately imposed upon it from outside the organization.

a. Meeting content will focus on those issues which, according to Board policy, clearly belong 
to the Board, and not to the President, to decide or examine, not the President.

b. Deliberation will be fair, open, and thorough, but also efficient, timely, orderly, and kept to 
the point.

2. The authority of the Chair consists of making decisions that fall within the topics covered 
by Board policies on Governance Process and Board-Staff Linkage, except where the 
Board specifically delegates portions of this authority to others. The Chair is authorized to 
use any reasonable interpretation of the provisions in these policies.

a. The Chair is empowered to chair Board meetings with all the commonly accepted power 
of that position (e.g., ruling, recognizing, and agenda-setting).

b. The Chair has no authority to make decisions about policies created by the Board within 
Ends and Executive Limitations policy areas. Therefore, the Chair has no authority to 
supervise or direct the President.

c. The Chair may represent the Board to outside parties in announcing Board-stated positions 
and in stating Chair decisions and interpretations within the area delegated to him or her.

d. The Chair may delegate this authority, but remains accountable for its use.

3. In the absence of the Chair, the Vice Chair will assume the responsibilities of the Chair.
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Community College  District  19 

Board  of  Trustees  

POLICY TYPE: EXECUTIVE LIMITATIONS EL-8 
POLICY TITLE: COMMUNICATION AND SUPPORT TO THE BOARD  

The President, with sufficient and relevant support and assistance from the College Leadership 
team (Vice-Presidents and Deans), shall not fail to proactively communicate, provide 
information and counsel to the Board in a timely manner. 

Accordingly, the President shall not: 

1. Fail to submit Monitoring and Performance data reports required by the Board in a timely, 
accurate and understandable format that directly addresses provisions of the Board policies 
being monitored.

2. Let the Board be unaware of relevant trends, anticipated adverse media coverage, material 
external and internal changes, and particularly changes in assumptions upon which any 
Board policy has previously been established.

3. Fail to advise the Board if, in the President’s opinion, the Board is not in compliance with its 
own policies, and particularly in the case of Board behavior which is detrimental to the work 
relationship between the Board and President.

4. Deprive the Board of as many staff and external points of view, issues and options as needed 
for fully-informed Board choices and decisions.

5. Present information in unnecessarily complex or lengthy format such that it fails to clearly 
differentiate between monitoring, Board decision preparation and other designated subject 
matter.

6. Withhold from the Board the support needed for its official functioning and communications.

7. Favor any Board Member of or Members above the Board as a whole, except when fulfilling 
individual Board member requests for information.

8. Fail to report in a timely manner an actual or anticipated non-compliance with any Board 
policy.

9. Neglect to supply topics and/or issues that may need to be processed in its the Board's 
“required approval agenda.” Such topics and issues are those delegated to the President, yet 
required by law or contract to be Board-approved, along with monitoring assurance 
pertaining thereto.
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Community College  District  19 

Board  of  Trustees  

POLICY TYPE: EXECUTIVE LIMITATIONS EL-9  
POLICY TITLE: EMERGENCY EXECUTIVE SUCCESSION  

To protect the Board from sudden loss of Chief Executive services, the President shall not 
have fewer than two other executives familiar with Board and Chief Executive issues and 
processes. 
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Community College  District  19 

Board  of  Trustees  

 
 

POLICY TYPE: EXECUTIVE LIMITATIONS EL-10 
POLICY TITLE: TENURE 

The Board of Trustees reserves the authority to grant tenure, extend the tenure and 
review process for probationary faculty,  and dismiss  tenured faculty at Columbia 
Basin College. Additionally the Board reserves the authority to renew or not renew contracts for 
probationary faculty, and to dismiss probationary faculty. 

Accordingly, the President will shall not: 

1. Fail to submit recommendations to the Board to grant or deny tenure to faculty.

2. Fail to submit notice of sufficient cause for tenured faculty member dismissal through
dismissal review proceedings for Board consideration and decision.

3. Fail to submit recommendations to the Board for the renewal or non-renewal of contracts for
probationary faculty.

4. Fail to submit recommendations to the Board to issue the final order to dismiss probationary
faculty.
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