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relationship with other divisions in the college
for improvement of educational programs for
our students. The result is that students
graduating from the Vocational Division will
have the best possible education and skills to
enter the workforce and achieve a desirable
quality of life.

AGRICULTURE

The Agriculture Department’s mission is to
provide a quality education in agricultural
technology for our students enabling them to
have the knowledge and skills that meet
agriculture community needs.

The Agriculture Department at Columbia
Basin College provides students with
education and skills that meet the needs of the
local agricultural community. The local
Agriculture Advisory Committee comprises
people from the agriculture community to
assist the program in the selection of
curriculum and assessment of the students’
education and skills in relation to the needs of
the industry.

The program philosophy is to prepare
students for future employment in agricultural
related fields. The program’s addition of a
greenhouse and the recent development of
the farm operation utilizing several types of
irrigation systems, equipment and crops give
students greater opportunity to enhance
traditional learning with practical experience.

Upon the completion of the agriculture
program students will:

. Be prepared for employment in the
agriculture sector or to continue their
education.

. Be able to advance and adapt to their
work environment.

. Know where to find information for
problem solving and new technology.

. Have had the opportunity to sharpen
their work skills with hands-on
training.

. Be aware of safety issues when
working in the agriculture
environment.

Students
Our students come from a variety of
backgrounds, ranging from Running Start to

senior citizens. Though the majority of
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students are from a farm environment, a large
percentage are from other backgrounds.
Included in the program is a mixture of
gender and minority students.

There are 22,000 agriculture employees
working in the area served by Columbia Basin
College. An additional 8,000 are employed in
the food processing industry. These numbers
are predicted to increase, based on the crops
grown and the addition of three new food
processing plants to the area. Currently,
there is a shortage in this industry of trained
and educated workers in both labor and
management. Recommendations have been
made by the Agriculture Advisory Committee
as to the level of education and skills students
are expected to have on completion of their
courses. The current curriculum at CBC
reflects the standards and expectations of the
30,000 workers.

Student Outcomes Assessment
It is the goal of the program to help students

become employed, whether or not they have
completed a degree.

Program effectiveness is measured by
students:

. Graduating from the program obtain
Washington state pesticide licenses.

. Successfully placed in industry
positions.

. Developing the ability to work in a
professional and ethical manner.

. Able to obtain, evaluate, and use
technical information from a variety of
sources.

. Working collaboratively by listening
to others and expressing opinions with
tact.

. Practicing environmental stewardship

for both personal and environmental
safety in handling, storing, using, and
disposing of chemicals in accordance
with local, state, and federal safety
and environmental regulations.

. Developing problem-solving skills
related to agriculture.
. Realizing the importance of

technology in agriculture.

The Agriculture Department’s excellent
reputation with the local agriculture
community is evident, because they call on
CBC when new employees are required or
new programs needed.
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Curriculum

Many changes have been made in the
Agriculture Department during the past
several years resulting from the needs of the
local agriculture industry and the Agriculture
Advisory Committee. The most recent study
of the program recommended that more
hands-on instruction was needed to prepare
students for the future. A strong emphasis is
placed on teaching new developments and
technology in the agricultural field. A green
house and farm operation have been added to
the program to provide graduates with
practical experience prior to entering the
work force. Both programs are carefully
monitored by experienced instructors. The
program is constantly looking at new
technology and partnerships with industry
and institutions of higher learning in our need
to keep pace with the technology revolution in
agriculture.

The program offers an:

. Associate degree in applied science
in agriculture business management.

. Associate degree in applied science
in agriculture production.

. Associate degree in applied science
in agri-chemical business.

. Associate degree in arts and science
in transfer agriculture.

. Additional program for an associate

degree in applied science in food and
fiber has been approved by the state
and is currently going through the
Curriculum Committee, and will be
ready fall quarter 1999.

General education requirements are English
100, ENG 105 (Technical Writing), Math 100 or
higher, Applied Psychology 100, Speech
101/110.

The instructional staff consists of:

Full-time faculty.............ceueeenene. 3
Adjunct faculty..........cooceeiennn 2

Physical/Financial Resources

The Agriculture Department is located in the K
Building, which houses one classroom and two
labs. One of the labs is a computer lab that
contains 14 computers and several printers.
The second is a dry lab equipped with
microscopes and a variety of other allied lab
equipment. On occasion, it doubles as an
additional classroom.
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The agriculture complex includes an
additional building, a greenhouse equlpped
with heaters, grow lights, tables,
workbenches, and automatic watering
systems.

A farm was developed during summer 1998 to
complete our agriculture complex. Cover
crops have been planted to prevent wind soil
erosion. Several irrigation systems, from
hand line to the latest computerized version of
the center pivot system, have been installed
on the farm project.

The development of the farm project was
possible through generous contributions from
the local agriculture community and the
Washington State Potato Commission. In
addition to the contributions, the agriculture
community has provided the latest technology
in equipment, seed, and fertilizer for student
use. This coming spring, the program expects
to enter into partnerships with Washington
State University (potato test plots), JR Simplot
(research projects), Pioneer International
(growing seed corn), and Oregon State
University (site specific agriculture).

The Washington State Potato Commission
donated $50,000 during the last two

years to develop the farm operation. The final
year of this grant is 1999, bringing the grand
total to $75,000 donated by the commission to
the agriculture program. Further Washington
State Potato Commission funding is
anticipated.

The community needs a strong agriculture
program to educate and train students for jobs
in the agriculture industry. Support for this
program is evident by the amount of
contributions given to the program during the
past several years. The development of the
farm project is another example of community
support.

There are 22,000 jobs in agriculture in the
area. The opportunities for employment of
agriculture program graduates of Columbia
Basin College are plentiful. An additional
8,000 jobs are related to the agriculture
industry in the processing of agricultural
products. Agriculture is the largest employer
in the area.

The Agriculture Advisory Commiittee links the
agriculture program to the community.
Committee members represent farmers and
agriculture service companies and give
direction and assess graduates.
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Substantial financial support by the CBC
Foundation has been a tremendous aid in the
growth of the agriculture program. A
generous endowment by Charles and Helen
Cox specified for the Agriculture Department
has helped in the expansion and enhancement
of agriculture facilities.

Columbia Basin College has signed an
agreement to work with Oregon State
University and Washington State University on
site-specific test plots on the new farm
operation. This agreement will result in
cooperative courses in new agriculture
technology being presented at Columbia
Basin College.

Action Items and Recommendations

. Keep equipment upgraded to match
new technology.

. Develop classes that meet the needs of
the Hispanic agriculture community.

. Develop a one-year certificate

program that includes other vocational
skills such as welding, diesel engines,
electricity, and electronics.

. Develop more agriculture evening
classes and short courses.

. Improve relationships with the
agriculture programs in the local high
schools.

. Acquire a laptop computer.

Progress to Date

. Installed the most up-to-date,
computerized center pivot irrigation
system at the new irrigation project.

. Began developing a short course to be
taught in Spanish.
. Developed an agriculture skills

enhancement program for field
employees with low skills.

. Developed and promoted three short-
course programs: potato diseases,
irrigation trouble-shooting, and
orchard management (Spanish).

. Continued the planning and
development of a one-year college
credit certificate.

. Developed a farm on the north side of
the campus.
. Attendance of local high school

Vocational Agriculture Departments’
advisory meetings by director of
agriculture programs.
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AUTO BODY COLLISION REPAIR
TECHNOLOGY

The mission of the Auto Body Collision Repair
Technology Department is to offer the
necessary laboratory and technical training in
all areas of the auto body field. It is the goal of
the department to aid students in obtaining
employment in the auto body field whether or
not they have a degree.

The auto body collision repair technology
program provides students with an education
and skills that meet the needs of the auto body
repair industry. The Advisory Committee
from the local auto body industry provides
guidance and recommendations.

The philosophy of the program is to train
students in all areas of the auto body field.
Technology is focused around rapidly
changing use of computers to estimate costs
and order parts. Technology applications are
also critical to manufacturing materials used
in automobile assembly and repair. The auto
body program at CBC teaches theory of
repair and provides hands-on experience.
New developments in the auto body
technology field are made available
immediately. Students attend morning classes
and the majority have after-school jobs in the
auto body industry.

Program goals are to train students in basic
education and skills and to:

. Build confidence in their basic auto
body skills.

. Motivate a good work ethic.

. Instill an appreciation for quality work.

. Improve reading, writing, computer,
and thinking skills.

Upon completion of the auto body collision
repair technology program students will:

. Have good work habits, attitudes, and
skills.

. Practice workplace safety.

. Have good customer relations skills.

. Have experience working in
conditions similar to an auto body
shop.

. Master basic skills required for
employment in the auto body industry.

. Be placed in industry positions.

. Be in high demand because of

competitive skills.
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Students

Many of the new students enrolling in the auto
body program have less basic automotive
skills than students had several years ago.
These new students are older and have better
learning capabilities. A significant difference
is that a higher percentage of students are
foreign born. The program has an instructor
who works with ethnic students after their
regular vocational classes teaching English as
a Second Language (ESL). The instructor does
an outstanding job working with the students
who speak or only limited English.

Student Outcomes Assessment

Departmental effectiveness can be gauged by
students’ ability to:

. Work in a professional manner.

. Obtain and evaluate technical
information.

. Develop problem-solving skills.

. Comply with personal and work
environment safety practices.

. Accomplish structural repair modules.

. Accomplish non-structural repair
modules.

. Accomplish mechanical and electrical
repair modules.

. Accomplish welding and cutting
modules.

. Accomplish refinishing module.

. Estimate repair modules.

Curriculum

In the past several years, many technological
developments have created major changes in
the curriculum. The biggest asset to the
industry is the ICAR curriculum developed for
the trade schools during the past three years.
It standardizes instruction across the nation for
schools where it is in use. The ICAR
curriculum uses workbooks, and tests on each
of the six modules that involve 42 different
tasks. Upon completion of these modulars,
students move to the actual repair of damaged
vehicles. A large amount of information
received by the program is on compact discs
and digital camera pictures. The Internet is
also a source of information and a method of
communication with other trade schools.
There are many software programs that the
program uses that save time and aid in the
ordering of parts. The program’s recently
installed cost estimate software is an example
of the increased organization and efficiency of
the Auto Body Shop.
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Instructional methods in the program have
changed due to the new technology brought
about by the use of computers in the ;
classroom. Nearly all of the classroom
presentations are on PowerPoint. Now there is
more interest in Distance Learning which is
expected to be phased into the industry within
the next few years. Instructors stay current by
continuing education, work experience,
seminars, and trade shows.

The program offers an associate degree in
applied science in auto body collision repair

technology. General education courses
required for this degree include English
Composition 100, Communications Behavior
110, Applied Psychology 100, and an
appropriate math component.

The instructional staff consists of:

Full-time faculty........ccceenvirimmuniniiieianann 2
Part-time aids..........ccovrrriecccniinnnninecnans 2

Physical /Financial Resources

The Auto Body Collision Repair Technology
Department is located in the Vocational
Building and consists of classrooms, work
areas, tool room, offices, and a specialized
paint booth. The shop has special equipment
for repairing frames and cars. Lab spaceisa
limiting factor on enrollment and the number
of vehicles that can be in the shop at one time.

CBC'’s lead auto body collision repair
technology instructor is among the nearly
1,000 certified ICAR instructors nationwide.
He is also one of the 300 holders of the
Automotive Service Excellence (ASE) patch
for estimating auto repair costs. He has
served as a director of the local chapter of the
Auto Body Craftsman Association.

A strong Advisory Committee aids the
program in identifying curriculum needs. A
partnership is being developed with
Okanogan University College of Canada to
provide training in various skills.

The program is on the cutting edge of the new
technology in collision repair with the latest
computers and software for students to stay
abreast of new developments in this fast
moving technological field. Columbia Basin
College has an excellent reputation for
training students in auto body technology.

The local Auto Body Craftsman Association is
a strong supporter of the programs in auto
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body technology at CBC. The partnership
with the local repair industry is very
beneficial providing information,
employment, etc.

Action Items and Recommendations

. More space is needed to increase
efficiency in shop and work areas.

. Create plans for proposed move of the
program to the North Richland
complex.

. Learn about changes in composites

used in new car construction: plastics,
aluminum, etc.

. Adjust to rapidly changing technology
in the auto repair field: computers,
software programs for auto collision
repair, etc.

Progress to Date

. Additional computer hardware and
related software was acquired.

. Program changes made to include
increased emphasis on aluminum-
based repair methods.

. Plans to move to new space
discontinued.

AUTOMOTIVE SERVICE
TECHNOLOGY

The Automotive Technology Department’s
mission is to provide our students with a
strong basic understanding of the eight major
systems of the automobile. Focus is on the
operation, diagnosis, and repair of these eight
systems.

The automotive service technology program
was started in 1955 at a site at the Pasco
Airport. For many years the goal of the
program was to train mechanics for work in
local independent shops and dealerships.
Today the automotive trade has a much
broader scope with specialty branches in the
industry. Over the years, our average student
age has changed from 20 to 30 years. A third
of today’s students are from different ethnic
backgrounds. The automotive technology
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program is continually challenged to stay
abreast of rapidly changing technology.
During the last two years, the local high school
automotive programs have begun linking with
CBC automotive programs, resulting in mutual
benefits. Preparations are underway to move
to a large facility in Richland.

The program'’s goals are to:

. Prepare students to take the eight
national certification tests.

. Instill students’ confidence in the
repair of vehicles.

. Improve student reading, writing, and
thinking skills.

. Inspire students to work together as
team players.

. Motivate students to have a good work
ethic.

. Provide training for foreign students to

mainstream into our workforce.
Students

Dramatic changes in the automotive
technology student body are similar to that of

the rest of the campus. The most significant
changes are:

. The average age of students is older.

. A much higher percentage of students
are from other countries.

. Students are less knowledgeable
about automobiles on the first day of
class.

. Students, on average, learn more
quickly.

. More females are taking automotive
classes.

The trend of increasing numbers of
immigrants is expected to continue. To better
serve this population, the following are either
currently operational or will be in 1999:

. A vocational English as a Second
Language (ESL) instructor has worked
extensively with foreign students on
technical/vocational language and
basic English following their regular
vocational classes.

. Multi-media textbooks that have
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glossaries in English and Spanish and
are closed captioned.

Major expansion is being made to
competency-based components in
automotive and diesel training with
the use of compact discs to explain
theory.

The division of full quarter classes into
smaller segments and tailoring classes
to the students’ schedules to promote
success and better meet their needs.

Additional students for worker retraining are
expected, also. To better serve them in 1999,
the plans are to:

. Divide full quarter classes into smaller
segments to return students to the
workforce sooner. Tailor courses to
meet the many different student
schedules and promote success.

. Offer contract training by staff and
outside sources to meet short-term
training needs of local employers.

Student Outcomes Assessment
Primary measurable student outcomes are:
. First-year students will have gained

knowledge and skills necessary for
entry-level job placement.

. Tri-City area employers of automotive
program graduates will be satisfied
with CBC training.

. On completion of the second year, 758

percent of the students with a 2.5 GPA
will have gained the knowledge and
skills necessary to pass the ASE
certification Test.

Curriculum

General class topics have remained
unchanged during the past 10 years, but
significant changes in the automotive industry
each year have prompted the revision of
course content. Introductory classes prepare
those students who are less knowledgeable
about automotive technology and assist
foreign-born students to assimilate more
effectively into the industry.

CBC is committed to improving performance
to better serve the needs of our community.
Our goal is smaller classes in 1999 to enable
the department to:
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. Offer contract classes with local
industry.

. Package smaller groupings of
segmented classes as certificate
programs.

. Compile a custom grouping of

segmented classes to fit individual
students’ needs.

J Offer a training package enabling
students to take the first half of some
basic classes while doing on-the-job
internships the last half of the quarter.
This plan will assist the student into the
entry-level automotive job market.

General education abilities or competencies

are those that are recognized as desirable on
a campuswide basis and have been selected

by the CBC faculty:

. Thinking Skills: critical, creative and
problem solving.

. Information Skills: listening, visual,
library, and computer.

. Communication Skills: reading,
writing, and speaking.

. Computational Skills.

The department offers an associate degree in
applied science in automotive service
technology. General education courses
required for this degree include English 100,
Applied Psychology 100, Intro to Micro
Computers 100, and a 100-level math course
under development.

The instructional staff consists of:

Full-time .....ccoovivivreininnnnen. 2
Part-time ......ccocvvveenninennnnns 1
Adjunct ......ccocieiiiiniiinnenn 1

Each year, the vehicle industry makes major
advancements in technology. Technicians
access technical information from CDs or on
the Internet. Good classroom presentations
require a great deal of technology.
Accountability is required by legislation, and
National Automotive Training Education
Foundation (NATEF), our national automotive
program certification agency. Technology’s
major impact prompted us to help automotive
teachers in some very positive ways:

. We developed a PowerPoint library
that addresses different learning
styles and is shared with the seven Tri-
Cities automotive teachers.
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. An Internet automotive curriculum

Web site was established for the use
by other automotive and diesel
instructors statewide and for their
creative input. Currently we have two
West Side colleges as colleagues, and
Canadian instructors have expressed
interest.

. Student lab tasks are tracked using
bar code readers that utilize computer
software to automatically enter data
into an electronic grade book on task
completions and test scores.

. PC University (software) is used to test
students. Our database contains more
than 7,000 questions used for testing
students in the NATEF question format.
In our automotive computer lab,
studens take the tests which are
corrected by computer software
during he testing, explaining why the
answer was in error. The test grades
are automatically entered in an
electronic grade book. These PC
University databases are also shared
with other schools via the same Web
page (www.cbc2.org/automotive).

We have found that evaluation is one of the
strongest features of the PC University
software, which has caused change in our

teaching strategies. Examples of evaluation
information are:

. Each question in the database is
linked to the detailed course outline,
and the software generates a report as
to what parts of the course outline
have question links.

. Upon completion of the computer test,
a report is generated indicating the
percentage of students with correct
and incorrect answers. This points out
the need for improvement of the
teaching process or changing the
structure of the questions.

. At the quarter’s end the software
generates a report, giving the
percentage of students that mastered
each area of the detailed course
online, the level of which was
determined by the instructor when
setting up the electronic grade book.
This information can greatly improve
teaching techniques.

Distance learning is still in the planning
stages; however, recently a presentation of a
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unique method of distance learning was made
to the local recreational vehicle dealers to
determine their interest. This would be a joint
effort between CBC Automotive/Auto Body
and Kelowna University College.

The automotive instructors continually
upgrade their skills by attending conferences
on teaching and assessment, workshops, and
factory training. They have also made
numerous presentations at conferences on
their use of the PC University.

Physical/Financial Resources

The Automotive Technology Department has
been located in the V Building utilizing a 13-
bay lab, offices, classrooms, and a tool room.
Space has limited enrollment to 50 students.
Thanks to college management, automotive
technology will occupy a much larger training
facility at Hanford in the 1171 Building, where
classes will begin winter quarter. With the
dramatic changes in technology in the
automotive field, CBC is lacking some up-to-
date equipment but have a much improved

training environment for automotive students.

Action Items and Recommendations

. Incorporate some self-paced CD
training into the program once the
hardware becomes available.

. Update the hardware in the computer
lab.

. Segment the quarter classes into
shorter modules.

. Offer a certificate in transportation
technology.

. Move to the 1171 facility in Richland

. Offer more night classes.

. Expand the use of the curriculum

sharing Web site for instructors
beyond the Tri-City area.

. Purchase a better barcode tracking
program.

Progress to Date

. A proposal was written for upgrading
computer lab using student
technology funds.

. Completed move of the two daytime
automotive classes.

. Instructors across the state, Canada,
California, and Oklahoma are using
the Web site.

. Presented information to the
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Curriculum Committee.
. Purchased Diploma Technologies
Tracking software.

CARPENTRY AND BUILDING
TECHNOLOGY

The mission of the Carpentry and Building
Trades Department is to provide students with
a basic knowledge of tools and construction
methods.

Upon the completion of the carpentry and
building trades program, students will:

. Have the skills needed for
employment in the building trades.

. Be aware of safety issues in the
workplace.

. Have sharpened work skills with
hands-on training.

. Have the basic skills to move into
other areas of the construction
industry.

. Understand employment demands
and expectations in the construction
industry.

. The Carpentry and Building

Technology Department at Columbia
Basin College provides students an
education and skills that meet the
needs of the building trades. The
Advisory Committee provides
direction to the department in the
selection of the curriculum and
assessment of the students’ education
and skills.

Department philosophy is to prepare students
for future employment in various skill areas of
the construction field. The basic skills in
construction technology have changed
moderately over the past several years;
however, there have been major changes in
the building materials used today. Several
sources of new information on construction
materials and methods are provided for the
students. The department stresses computer
usage to access information sources, CAD,
and self-help programs in math and English.
Safety is strongly emphasized. The latest
WISHA and OSHA information is immediately
available to students.

Students
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Enroliment in this department represents
various social and economic backgrounds,
reflecting the cultural diversity of the
community. The average age of students in
this department tends to be slightly younger
than students in other vocational programs at
CBC. ASSET testing limits enrollment in the
Carpentry and Building Trades Department to
the more qualified students who are
committed to careers in the building trades.

The philosophy of the department is to
provide students with a well-rounded
education in other areas as well as:

. Confidence in their basic building
skills.

. Improved reading, writing, computer,
and thinking skills.

. Participation in a team project.

. Development of a good work ethic.

. Appreciation for quality work.

Student Outcomes Assessment

It is the goal of the department to provide
students with knowledge and skills to become
employed in the industry.

Departmental effectiveness is measured by
the students’ ability to:

. Build full-size practice models.

. Pass required skill tests.

. Practice professional and ethical
behavior.

. Obtain, evaluate, and use technical
information.

. Understand basic carpentry skills

. Develop problem-solving skills.

. Work collaboratively through sound
human relations.

. Be knowledgeable in the operation of
power tools.

. Comply with personal and
environmental safety practices.

. Work part-time in the building trades
while attending school.

. Be employed in various specialties of
the building trades.

Curriculum

The carpentry and building trades curriculum
has evolved to include computer literacy
required by industry. Changes in technology
of material and methods are continually being
added to the curriculum. The department
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anticipates constructing the new Agriculture
Center providing students with actual hands-
on training, including layout, forms, concrete
work, and all other phases of constructing a
building.

A partnership with Tri-Tech is in the planning
stages that will provide first-year students
with learning the basic skills, tools, and
materials at Tri-Tech. Second-year students
will attend CBC classes in the finish trades of
siding, roofing, cabinetry, sheet rocking, etc.
The final year of the program would be spent
building a home to prevailing construction
standards from start to finish, providing,
invaluable hands-on experience for the
students. Implementation of this program will
require increased staff to handle the
additional students.

The department has replaced outmoded
equipment in the past two years. Teaching
technology has been incorporated into the
program through the use of computers,
PowerPoint, visuals, and video monitors.
Reorganization of the shop, cleaning ,
housekeeping, and safety issues has also
enhanced the instructional process.

Much time is involved preparing instructional
aids, equipment maintenance, and
procurement of materials and specialized
manuals, etc. The instructor stays abreast of
emerging technology by self-study, attending
seminars and short courses in the construction
field.

The department offers an associate degree in
applied science in carpentry and building
technology. General education courses
required for this degree include English 100,
Applied Psychology 100, and a 100-level math
course under development.

The instructional staff consist of:

Full-time faculty.........cooovrvveeeennnnnn, 1
Adjunct faculty...........cocennee. 1

Physical/Financial Resources

The Carpentry and Building Trades
Department occupies about 6,000 square feet
in the C Building and consists of a classroom,
workshop, office, storage, and small
computer room. The shop is well equipped
with specialized equipment, such as sanders,
saws, jointers, and planers. Instructional

Standard Two 2-106

space is a limiting factor in increasing
enrollment.

Strengths

The department’s strongest point is the
instructor, who has many years of construction
experience. His instruction enables students
to learn the basics and then apply them in
hands-on projects. The department is on the
cutting edge of new technology and safety
practices. A big asset to the department is the
construction of the new Agriculture Center,
providing students multiple opportunities to
learn and practice new skills.

Action Items and Recommendations

. Purchase two more computers and
allied software.

. Present plan for Tri-Tech and CBC
partnership.

. Develop partnerships with local

contractors relating to jobs that will
provide students practical

experience.

. Change the night class structure to
match community needs.

. Add an instructor.

. Stay abreast of new technology in
construction materials and methods.

. Increase instructional space at the
Carpentry Building.

Progress to Date

. Acquired computer and allied
software.

. Reconfigured night course in the
program.

. Worked with several new contractors

toward work-based-learning for
students on the job.

MACHINE TECHNOLOGY

The mission of the Machine Technology
Department is to prepare students in the
theory and practical aspects of the machine
trade. The goal of the program is to provide
variable training and retraining necessary for
employment and to fill the industrial needs of
our community and surrounding areas.
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Department effectiveness can be judged by
the following:

Students will:

. Possess skills for employment to fill
the high demand for skilled
machinists/machine tool operators by

local industry.

. Pass the required skills tests.

. Be able to work in a professional and
ethical manner.

. Know safety rules and exercise safety

habits, and be able to recognize safety
hazards in the machine trade.

. Have basic computer skills: CAD-
CAM.
. Have a background in industrial

drawing/blue print reading.

The Machine Technology Department
provides students with an education and skills
that meet the needs of local industry. The
Advisory Committee, comprising of members
from the local area, counsels and
recommends curriculum changes to meet the
needs of the labor market and industry. The
committee aids in equipment acquisition and
job placement for students.

The departmental philosophy is to prepare
students for future employment in the machine
technology field. The machine technology
industry in the area currently uses a mix of
conventional machine tools and computer
numerical control (CNC) equipment. The
CBC Machine Technology Department has
added several new pieces of CNC equipment
in recent years, increasing the total to four
machines. The curriculum has been revised
to accommodate this new technology
increasing pressure to update some of the
conventional machine tools in the lab. The
department also emphasizes safety and new
technology. Students in this program strive to
be on the cutting edge of new technology.

The department’s goals include providing
basic education and skills in machine
technology and to:

. Motivate students toward a good work
ethic.

. Instill in students an appreciation for
quality work.

. Inspire students to strive for perfection

Students
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Enrollment in machine technology is limited
to students who have passed the basic ASSET
test and are first to enroll. A minimum of eight
grade English and math are enrollment
requirements. Enrollment is a cross section of
the population base of the Tri-City area, which
has changed little during the past several
years. Currently, 16 to 18 students of varied
ages and ethnic backgrounds enroll annually.
Of the five or six students that graduate from
this program each year, about half continue
their education at other institutions.

Student Outcomes Assessment

. Interpret and solve mathematical
problems encountered with
conventional and CNC machining.

. Create CNC programs from a
blueprint, and set up and operate
basic CNC machines.

. Read and understand projections,
dimensions, and symbols depicted on
a blueprint.

. Identify and use the correct measuring
tool applicable to the machine job.

. Inspect and certify part dimensions
and tolerances.

. Continue building their skills via job
training.

Curriculum

New technology and input from the Advisory
Committee have brought about change in the
curriculum in recent years. The department
has replaced old conventional equipment with
state-of-the-art computer numerical control
units requiring revisions in our training
methods. We are challenged to stay abreast
of the continuing revolution in the industry, a
trend that is anticipated to continue.

The instructor must stay current with the latest
technological developments in the
machinists/machine tool field for the benefit of
his students. He attends seminars and
meetings, and also holds membership in the
Northwest Association of Machinist
Instructors, which enhances the program
several ways:

. Association with other machine
technology instructors from
Washington, Idaho, and Oregon.

. The sharing of common ideas, needs,
and problems regarding instruction in
the machine trade.
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. The association is currently working
on a project to standardize portions of
the curriculum among the schools in
the Tri-State area.

The department offers an associate in applied
science degree in machine technology.
General education courses required for this
degree include English 100, Applied
Psychology 100, and a math component
currently in revision.

The instructional staff consists of;

Full-time faculty...........ccoinneee 1
Part-time faculty................ 1

Physical/Financial Resources

The Machine Technology Department is
located in the Vocational Building and consists
of a classroom, workshop, office, and storage
rooms. The shop contains specialized
equipment used in the instruction of machine
skills. The work area is limited in space, but
expansion to allow more student enrollment is
anticipated when the Automotive Technology
Department moves to another building.

The department’s strength is the instructor’s
proven ability to prepare machine technology
students for employment in the machine
trades. Students learn the theory and put this
knowledge into practice. The department
continues to improve equipment and revise
instruction in the new related technology.

The department has a strong Advisory
Committee that helps provide equipment,
material, and placement of students within the
industry.

The department is also strengthened by
working in partnership with local companies
including Battelle, Siemans, Sandvik Special
Metals, Monarch Machine, Cannon Mfg.,
Lampson Crane, and many others. This
partnership includes placement of students
and cooperative programs with CBC, and
provide, work experience for the instructor.
These companies also donate equipment,
supplies, and technical expertise.

Action Items and Recommendations

. Increase space in the facilities for
equipment and students.
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. Upgrade equipment to reflect
technology changes taking place in
the industry.

. Keep current on new technology
changes that are occurring.

. Add additional staff as enrollment
increases and new technology impacts
instructional time,

. Revise curriculum to changes in the
industry.

. Modernize the conventional machine

tools in the Department.

. Identify funding to purchase
additional computerized equipment.
. Identify additional instruction time

required for new technology.
Progress to Date

. Washington Associates of
Occupational Education (WAOE).
. AOE Training

. Training Computer Numberical
Controls (CNC) at Gibbs & Co.

. Planning for additional space effective
fall 1999.

. Obtained equipment money for
conventional tools.

WELDING TECHNOLOGY

The mission of the Welding Technology
Department is to provide welding skill
training for all levels of work.

The goal is to provide job training or
retraining for displaced workers, offer
opportunity for those seeking to upgrade
skills, and maintain community accessibility
by making available night classes and an
open entry/exit program. This is

accomplished by:

. Maintaining curriculum flexibility.
. Specialized training.

. Year-round night classes.

Upon completion of the welding technology
program, students will:

. Be aware of safety issues in the work
environment.
. Develop basic skills required for

employment in the welding industry.
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. Acquire good work habits, attitudes,
and skills.

. Sharpen work skills under industry
conditions.

. Obtain and evaluate technical
information. '

¢ Work in a professional manner.

. Develop problem-solving skills.

. Comply with personal and work
environment safety issues.

. Have knowledge and skills to be
employed in structural welding and
pipe welding.

. Be able to work collaboratively by
listening to others and expressing
opinions with tact.

The Welding Technology Department is
structured to provide students with education
and skills to meet industry needs.

The department was established in 1954 as the
first vocational program taught at Columbia
Basin College and has continued to train
students for employment at dams, missile
bases, shipyards, nuclear, and other
industries.

The program provides a very sophisticated
and technical science, requiring not only
mental application but also hands-on training.
It is imperative that the department provide
quality training that adequately prepares
trainees for the work force with industrial
assignments at various levels of skill
development. The program trains students for
entry level to arc welding processes on
structural materials in the first year, and also
applying these processes on piping in the
second year with open entry/exit to
accommodate students that want to enter the
work force at any time. Students may re-
enroll into the program if their jobs are
terminated. Independent classes are available
for individuals that need to practice and
brush-up skills to apply or test for different
jobs.

The department offers to the community and
employers special classes for their specific
needs. Other programs offered by the
department include the 2 + 2 program that
allows high school students to receive credit
for vocational welding classes taken
previously, giving the student an opportunity
to advance to skill levels and learning that
match the individual’s needs. The Welding
Tech Advisory Committee offers direction to
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the program based
on the needs of the industry.

Students

Enrollment in the program has changed in
recent years to older students with families.
There has been an increase in the number of
foreign-born students who also take ESL. The
younger students enrolling in the program
seem to have less basic skills and are not as
prepared to learn as the older students or
former students.

Student Outcomes Assessment

It is the department’s goal to help students
attain employment at the degree level or
below.

Departmental effectiveness can be gauged by
the following:

. Students are successfully placed in
industry positions.

. Clientele are satisfied with contracted
specialized training they have
received.

. Employers are satisfied with training
received by their employees.

. The reputation of the welding

program is recognized locally as well
as nationally.

. Students have attained certain skill
levels and industry certifications.

Curriculum

Limited modification has taken place over the
years in the welding technology curriculum.
The Advisory Committee and local industry
have been an asset to the department in
providing a more flexible curriculum,
targeting future employment opportunities,
and revising our focus to prepare students for
specific job opportunities.

Future plans for the Welding Department are
to explore shop expansion for the

purpose of setting up a fabrication shop. This
shop will create a new set of courses of in-
depth fabrication skills providing hands-on
training in simulated industrial conditions.

We have met the challenge to change focus
from the nuclear sector to various new
industries that are moving into this area. The
skill needs of these new industries are
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reduced as the move is made from
construction to manufacturing.

The Welding Department is in a changing
environment as required by industry, and the
instruction techniques are being modified to
meet the needs. Students first learn theory,
then the required skills are practiced until
mastered. There are many levels and
certifications in the welding field. The
experienced staff attempts to duplicate the
conditions that welders may frequently be
working in, such as outdoors in rough
weather. Department instructors stay abreast
of new developments in the field by attending
seminars, continuing education, and work
experience.

The department offers an associate degree in
applied science in welding technology.
General education courses required for this
degree include English 100, Applied
Psychology 100, and a 100-level math course
under development.

The instructional staff consists of:

Full-time faculty............ccconunnnnn 2
Part-time faculty...........cccevveneee 3
Adjunct faculty.............occccinneenn 1

Physical/Financial Resources

The Welding Technology Department is

located in the Vocational Building and consists

of classrooms, welding booths, work areas,
offices, and outside workstations. The
department is offering night classes and
operating longer hours to meet enrollment
needs.

Departmental Strengths:

. A national reputation for the welding
program.

. ‘A strong Advisory Committee.

. Strong support for the program from
industry.

. An excellent working relationship with
the welding and allied trades
industries.

. Students are trained in the
environment of welders in the work
place.

. The department has the latest
technology and equipment.

. Strong partnerships with Titanium

Sports, Inc., Gunderson, Livingston
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Rebuild Company (LRC), other major
employers in the area, and the
southwestern building trades.

Action Items and Recommendations

. Meet the continuing changes from
construction to manufacturing in local
industry.

. Implement a fabrication curriculum.

. Create more partnerships with
industry.

. Increase floor space in the present
facilities.

. Train ESL students to enable them to

meet the needs of industry.

Progress to Date

. Occupied new space for fabrication
program.

. Established two new industry
partnerships.

. Expanded usable instructional space.
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